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Section 3. There shall be no deduction of pay from a grievant
and/or Union officer or steward for time spent directly involved in
meetings with department heads during working hours.

Section 4. The Union steward or Union representative shall be
allowed reasonable time to visit employees at department offices and
buildings during working hours.

ARTICLE XV

HEALTH AND WELFARE

Section 1.

a) The Town will provide individual or family, as
appropriate, health insurance coverage which is substantially
equivalent to the coverage provided to permanent employees as of the
date of the execution of this agreement (or such coverage as the
insurer may create as a substitute if it discontinues a plan covering
employees. In addition, prior to any future voluntary change by the
Town, the Union will assist the Town in reviewing all insurance
proposals to assure substantially equivalent benefits at possible
reduced costs to the Town and Employee. The above coverage shall be
the same coverage provided the Town Manager and all non-union
department heads. (As of 7/1/00, the eye care refund benefit is
increased to a maximum of $100.00 per year.)

b) Effective January 1, 2012, all permanent
employees shall be covered by an HSA $1,500/$3,000 deductible, 100/60

Plan with family coverage (when applicable) or individual coverage.
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Section 5. With respect to the coverages referenced in Sections

1, 2 and 3 above, if a husband and wife are both employees of the
Town (including the School Department), the Town will pay for
"family" coverage for one employee and “"individual" coverage for the
other. 1In lieu of providing said "individual" coverage, the Town,
upon the written election of an eligible employee, shall pay a lump
sum of $2,000.00 annually. The Town shall post notice to eligible
employees of the procedure to make such an election.

Any employee who is covered by outside medical/dental plans
comparable to coverages set forth in Sections 1, 2 and 3 above, may
elect to receive an annual lump sum of $2,000.00 from the Town in
lieu of said coverages. 1In the event an electing employee's outside
medical /dental coverage should cease for any reason, said employee
shall be allowed to reenter the plans set forth in Sections 1, 2 and
3 above within thirty (30) days of the employee's tender of written
notice to the Town. As a condition to reentry to the coverages set
forth in Sections 1, 2 and 3 above, the employee shall pay the Town
the sum equivalent to the pro rata balance of the above lump sum
payment.

Section 6. The Town agrees to allow retired employees previously

covered by this Agreement, at their own expense, to remain covered by
Town healthcare and dental group insurance plans that the retiree

selects. If a retired employee elects to remain with a Town plan and
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immediately notify the Town in any instance when such a license or
certification is not in good standing (i.e. lapse, non-renewal,
suspension, revocation, etc.)

ARTICLE XXI

SEVERABILITY

Should any final decision of any court of competent jurisdiction
affect any practice or provision of this Agreement, the practice or
provision so affected shall become null and void; otherwise, all
other provisions or practices under this Agreement shall remain in
full force and effect.

ARTICLE XXII

CHANGES OR AMENDMENTS

It is hereby agreed that this Agreement contains the complete
Agreement between the parties, and no additions, waivers, deletions,
changes or amendments shall be made during the life of this
Agreement, except by mutual consent in writing of the parties hereto.

ARTICLE XXIII

DURATION OF AGREEMENT

Section 1. The terms and conditions of this Agreement shall be
effective as of July 1, 2014 and shall continue in full force and
effect through June 30, 2017. Nothing contemplated by this Agreement
shall be retroactive to a time prior to the date of its execution.

Section 2. The provisions of the preceding section shall not

prevent the parties, by written agreement, from extending any portion
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MEMORANDUM OF AGREEMENT
OoN
EARLY RETIREMENT INCENTIVE PROGRAM
This Memorandum of Agreement is entered into as of this 1st day
of July, 2015 by and between the Town of Smithfield (“Town”) and
Rhode Island Laborers' District Council on behalf of Public Service

Employees' Local Union 1217 of the Laborers' International Union of

North America ("Local Union 1217%).

WHEREAS during negotiations with the Local Union 1217 for a
respective successor collective bargaining agreement (the "CBA") for
the period commencing July 1, 2015 through June 30, 2018, the Town
discussed offering certain employees an early retirement incentive

program (the "ERIP"); and

WHEREAS Town and Local Union 1217 have agreed to the terms and
conditions of the ERIP and are now desirous to memorialize their

agreement.

NOW THEREFORE, in consideration of the mutual covenants
contained herein and intending to be legally and equitably bound

hereby, the Town and Local Union 1217 agree as follows:

1) The Town shall offer the ERIP only to eligible employees of
Local Union 1217.

2) To be eligible to participate in the ERIP, an employee must
be at least forty-five (45) years of age by the date that
he/she gives the Town notice that he/she plans to retire.

3) To be eligible to participate in the ERIP, an employee must
have worked for the Town for the requisite number of years
indicated in Paragraph 6), below.

4) Employee participation in the ERIP is completely|voluntary.

<
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Physician Provider Certificate
Exhibit A

I a health care provider duly licensed as a
(Name of Health Care Provider)

to practice in the State of Rhode Island, do hereby certify to a

(Health Care Provider Licensure)
a reasonable degree of medical probability that:

I examined treated
(check one or both) (Name of Patient / Town of Smithfield Employee)
on
(Date/Dates of Examination / Treatment)
The illness injury condition symptoms which I
(check all that apply)
diagnosed treated did functionally impair
(check one or both) (Name of Patient / Town of Smithfield Employee)
from performing his I her regular duties and responsibilities as a
for the Town of Smithfield
(tob Titte or Position)
from and continuing through .
(tnitial Date of Impairment) (Ending Date of Impairment)

I further certify and confirm that I have been provided with sufficient information, including a
description of the regular tasks, duties, responsibilities and work schedule of

{(Name of Patient / Town of Smithfield)

is fit for full and unrestricted duty unless specifically

(Name of Patient / Town of Smithfield)

noted below.
Name of Physician:
(Print Full Name)
Signature of Physician:
(Sign Here)
Date of Signature:

(Enter Date of Signature)



