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initiation fees and monthly dues as the Union shall designate. Such
deductions shall be made in the same weekly pay period of each month
and shall be remitted monthly to the "Secretary-Treasurer of Local
Union 1217".

Section 2. The Union shall indemnify and hold harmless the Town
and any of its agents and employees against any and all claims,
liabilities, suits, orders and judgments (inclusive of all costs and
counsel fees) which may be incurred by the Town as a result of its
compliance with Section 1.

ARTICLE IV

UNION ACTIVITIES

Section 1. The Union Negotiating Committee shall consist of no
more than one (1) member of the bargaining unit, together with any
other persons deemed necessary by the Union.

No more than one (1) member of the Union Negotiating Committee
shall be excused from duty with pay for the purposes of participating
in negotiating collective bargaining agreements, to a maximum of
twenty (20) hours per agreement provided reasonable advance notice is
gi&en to the department head.

Section 2. The Union shall furnish the Employer with the name
of the steward and shall as soon as practicable notify, in writing,
appropriate officials of the Town of any change thereto. The Union
may be represented by International Representatives, Representatives

of the Rhode Island Laborers' District Council and/or Counsel.
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Section 2. Holidays on Scheduled Day Off. Should any of the

holidays recognized above fall on an employee's scheduled day off or
on a Saturday or Sunday, in the case of an employee whose normal week
is five (5) days, Monday through Friday, such employee shall not be
deprived of his holiday rights, but shall be paid for that day or
have an additional day off, which day off shall be taken within
thirty (30) days before or after the holiday at the discretion of the
department head, which discretion shall not be arbitrarily exercised.

Section 3. Holiday During Vacation Period. Should any of the

holidays recognized by this Agreement be celebrated during a vacation
period, the particular employee shall be entitled to an additional
day off with pay (eight hours in the case of hourly paid employees) .

Section 4. Holidays Worked. An employee called to work on a

holiday recognized by this Agreement shall be paid time and one-half
his regular rate of pay on such day. Any Dispatcher called to work
on Christmas or New Year's Days shall be paid two (2) times his
regular rate of pay.

ARTICLE XI

VACATION LEAVE

Section 1. Vacation leave assignments shall be made in a fair
and equitable manner. Each employee shall be allowed to take up to
two (2) consecutive weeks i.e. , eighty (80) hours for forty (40) hour
employees of vacation at some time during the calendar year. The
time of said vacation shall be with the approval of gﬁe appointing
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ARTICLE XII

SICK LEAVE
Section 1. All employees of the bargaining unit regularly
employed continuously for at least one (1) month shall be entitled to
sick leave with full pay. Sick leave shall be granted for the
following reasons:

(a) Personal illness or physical incapacity to such
an extent as to be rendered thereby unable to perform the duties of
his position.

(b) Attendance upon members of the family within the
household of the employee, whose illness requires the care of such
employee; provided, that not more than seven (7) working days with
pay shall be granted to employees for this purpose in any one
calendar year. Up to three days of the sick leave accumulation in
any contract year may be used in that year as Personal Leave upon
twenty-four hours notice to the Employee's supervisor, provided that
coverage satisfactory to the Town can be provided.

The Union agrees to assist the Town in a review of the
possibility of a long-term disability plan.

(c) Enforced gquarantine when established and declared
by the Department of Health, or other competent authority for the
period of such quarantine only.

(d) The Union and employees of the bargaining unit

acknowledge that regular and predictable attendance are indispensable
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and essential functions of each bargaining unit position. Violation
or abuse of any sick leave provisions of this Article shall subject
the employee chargeable therewith to appropriate disciplinary action.

Section 2.

(a) Sick leave with full pay for the employees of this
bargaining unit shall be computed at the rate of one and one-quarter
(1 1/4) days per month.

(b) Employees may accrue annual sick leave of fifteen (15)
days per year. Employees may accumulate sick leave days.

(c) Any employee who contracts a serious illness may be
granted, in the discretion of the Town Manager, a further leave not
to exceed thirty (30) days in addition to his accumulated sick leave
as of the date such illness occurs. Sick leave shall not accumulate
during such extension.

Section 3. The department head may require a physician's
certificate or other satisfactory evidence in support of any request
for sick leave, provided, the employee affected has been told on the
occasion of his last prior absence for sickness within the next six
(6)months such evidence may be required for a future sick leave
request. However, such evidence shall be required for each sick
leave with pay covering an absence of more than three (3) consecutive
working days. An employee who discharges four (4) or more non-
consecutive sick days in any calendar month shall be required to
provide a physician’s certificate for each occasion sick leave is
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Physician Provider Certificate
Exhibit A

I, a health care provider duly licensed as a
(Name of Health Care Provider)

to practice in the State of Rhode Island, do hereby certify to a

(Health Care Provider Licensure)
a reasonable degree of medical probability that:

I examined treated
(check one or both) (Name of Patient / Town of Smithfield Employee)
on
(Date/Dates of Examination / Treatment)
The illness injury condition symptoms which I
(check all that apply)
diagnosed treated did functionally impair
(check one or both) {(Name of Patient / Town of Smithfield Employee)
from performing his I her regular duties and responsibilities as a
for the Town of Smithfield
(Job Title or Position)
from and continuing through .
(tnitial Date of Impairment) (Ending Date of Impairment)

I further certify and confirm that I have been provided with sufficient information, including a
description of the regular tasks, duties, responsibilities and work schedule of

(Name of Patient / Town of Smithfield)
is fit for full and unrestricted duty unless specifically
(Name of Patient / Town of Smithfield)
noted below.
Name of Physician:
(Print Full Name)
Signature of Physician:
(Sign Here)
Date of Signature:

(Enter Date of Signature)



